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I1T. PERSONNEL

Conzral Information

The SEC has approximately 2,100 employees authorized for
fiseal year 1981, At the end of Fiscal 1980 there were approxi-
mately 2,000 employees. The total number of employees has re-
mained relatively unchanged during the previous four fiscal years,
zlthough the balance has shifted to more higher pay grade pro-
fessionals and fewer W3 employees. Attached as Exhibit A is a
surmary of eoployement for Fiscal years 1977.

The SEC has eight key policy making Divisions/Offices
in additien to the offices of the Chairman and the various
Commissioners, The Directors and the Deputy or Asscciate
Directors of those Divisions/Offices exercise crucial roles
in determining the policy of the SEC as well as their respective
areas. Set forth below is a list of the principal policy making
Divisions/Offices of the 3EC:

Division of Corporate Regulation

Division of Corporatiom Finance

Division of Enforcement

Division of Investment Managemenc

Division of Market Repulation

Pirectorate of Economie and Policy Research

Qffice of the Chief Accountant
Office of the Ceneral Counsel

0 =y LA £l b

The SEC has experienced an average attr%tiﬂﬁ rate of
187 during the previﬂus four fiscal years: Te is apparent
that many SEC personnal acquire knowledge and skills which
make them particularly attracrive to the privat. seclor.
This accounts, to a significant deg%ee, for the relatively
high attrition rates. Attached as Exhibit B is a schedule

of separazions ty Division/Department during fiscal yeors.



Bzsed on our evaluation the SEC does not appear to have
experienced any significant labor problems,

Personn=l Matters Requiring Tormediate or Early Attention

1. Chairman

0f paramount importance with respect to the future
direction of the SEC is the appointment of the Chairman.
Upon assuming office, President-elect Reagan will have
the respansibiliﬁy’ﬂf deslgnating the Chairman from among
five sitting Comnissioners. Absent resignations, the first
available appointment date for a new Commissioner would
be is June S, 1981. Set forth below are the names and
political parties of the incumbent Commisslioners, and
the dates on which their current terms expire:

Barold M. Williams, Chairman (Democrat)--June 5, 1982

Philip A. Loomis, Jr. (Republican)--June 5, 1984
7 John R. Evans (Republican)--June 3, 1883

Stephefi'J. Friedman (Democrar)--June 5, 1981

Barbara 5, Thamas {(Demccrat)--June 5, 1%85

Chairman Williams has indicated to mgm@ers of tbﬂ

Transition Team, that if the President-elect wishes to B
designate a new Chairman that he will resign %ram.the SEC.
Chairman Williams also indicated that he would want ta be

apprised of the President-elect's decision as scon as

possible so that he can promptly announce his resigrnation,



To assizst in aﬁcamplishing the goals of President-zléct:
Reagan's administration, the Transition Team recommends that
Chairman Williams be advised that che President-elect will
designate a new Chalrman so that Chairman Williams can
formally announce his resignation immediately, to become
effective on or about March 1, 1981, This date should provide
sufficient rime to have the new Chairman confirmed by the
Senate. Prompt action on this matter may Forestall the ini-
tiatives anmournce to be undertaken early in 1581 and some

cersonsel actions described below,

As indicated in seection IT of this Fimal Renorc, a
new Chairaan will be in a position to initiate many chanzes
in the structure and direction of the SEC, with the overall
effeet of reducing its size and the amount of unnecessary

regulatory burdens placed on the private sector, To that

—_——
R

end, the Chairman may require some new Division heads,

. —————, —— " i Y
particularly with respect to the Division of Enforcement
—
and Ehe OfTice of the General Counsel. Moreover, a new
————— } " — - — —
Executive Director may he pecgssary to assist in reducing

the size of the various administrative offices within the

SEC. ' ‘
N Fa
__-_-_--.‘-F‘-'_‘—. - - . -
?. Seniepr Executive Sorvice {SE§1

The following three SES positions are scheduled
to be filled prior to January 20, 1981:

a. Director, Division of Investment Management
{non-career)

b. Associate General Counsel {career)

- ¢. Regicmal Administrator, Lrs Angeles Regleonal
NfFfira fearaons)



The SEC has submitted a report to the Office of
Fersonnel Management requesting immediate authorization
for approximately 7 to 8 addicvienal SES pesitions.
Attached as Exhibit C is a detailed summary of al%
career and non-career 3ES positions at the SEC. |

3, Schedules A and B

Virtually all of the attorneys wi&h the SEC are
Schedule A personnel. There are only a few Schedule B
persﬁnnél; ﬁrimarily in the accountant-trainee
area. No vacancies presently exist for eicher
Schedule A or B personnel as indicated by Exhibic
E referred to below,

&. Schedule C

There are 11 Schedule C positions in the SEC, all of
which are presently filled. Artached as Exhibit D
is a detailed summary of all Schedule C positions.

3. Promotions anﬂIHirings

it is estimated that approximately 20 to 25 appli-
cations for promotion will be processed between the
present date and January 20, 1981, The Transition Team
has been advised that there are approximately 6 applications
which are presently pending, Attached as Exhibit E is
a schedule éf all GS-11 or higher positions that the
SEC has hired or antlicipates hiring between July 1, 1980
and January 21, 1931;

6. Consultants and Advisery Committees




The SEC currvently has two advisory committees--
the Advisory Committee on 0Ll and Gas Accounting and
the National Market Advisory Board,

The Advisory Committee on 0Ll and Cas Accounting,
which has 22 members, explres on January 292, 1981;

The Office of the Chief Accountant intends neot to
seek renewal of the ﬂcmﬁittae‘s charte;.

The Wational Market Advisory Board was created
pursuant to the Securities Acts Amendments of 1975,
Under its present chartex, the Board will expire on
December 28, 1981. The Board currently is dommant
and has no members. The SECIhas no presant plans

to activate che Baard,

In the Staff Report on Corporate Accountability,

published in September; 1988, the staff indicated
that it intended to recommend that the SEC charter
an advisory committeé on shareholder communications.
While this hody bhas not yet been created, nor have
its members been selectad, 1t is likely that the SEC
Wwill act on the staff racommendaclon early in 1981,
The SEC has 12 experts or consultants which it
has hired or expects to hire during tﬁé-paried from
June 1; 1980 to June 21, 198Y, Actached as Exhibit
F. is a schedule setring forth the name and nature of
worle of each consultant or expert; and the SEC emplayee

to whom each reports.



Feorganization

The Exccutive Director is presently restructuring certain
otfices within the SEC. The 0ffice of Consumer Affairs will
be expanded ko include the Public Reference Section of the
Office of Administrative Services as well as the Publications
Section of the Office of Administrative Services.. The prasent
Director of the O0ffice of Reports and Information Services
will become Assistant Executive Director thereby necessitating
the appointment of a new Director of that office. It is mot
apparent at this time whether someons will be hired from the

outside or promored from within the SEC.

Methods of Achieving Persennel Modification

1. Senior Execurive Service (3ES}

a. Career - Most of the Division Direcrors and

Deputy or Associate Directors are career SES personnel,

which means that they cannct be involuntarily reassigned

to another SE3 position in the agency within 120 days
—__

afrer the appointment of a new agency head. After the

120 day period has expired, céreer SES personnel can be

-

transferred within the agency if their skills are beiter

suited in another area or if they cannot carry out new

—

program/policy changes, Absent misconduct or bad

performance, career SES personnel canmot be transferred
' e e ———— -
oukt @I the azgency altegether without their consent.

——

————

b, ¥on-career - Only a few SEC persomnel are

non-career SES. They may be removed following written
notice, oz requested to resign at any time at the

discretion of the appointing authortiy. However, such



personnel may not be dismissed because of party affilisticon
unless such affiliation iz necessary for the performance

of their job. Lack of confidence in the relctionship or

in the appointee’s ability to carry out present programs

or policy is sufficient,

Z. Schrdule C

Schedule C personnel are usually ceonfidential
assistants or secretaries to key officials.- Such perscnnel
may be removed at ﬁny time if the confidential or policy-
Jdetermining relaticnship between the incumbent and his
or her superior no longer exists,

3. All Personnel-Reduction Tn Force (RIF)

WWhere an agency head determines that a group or
program within the agency is to be eliminated, or
where there iz an alteration in the mission of the agency,
2 RIF can be initiated in accordance with Office of
Fersonnel Hﬂnaéement regulations, However, employees
who have seniority, or who are disabled ﬁr veterans,
are entitled to p;eference. Therefore, those employees

-

having little or no seniority would apparently be dismissed

under the BIF. t

TTT - A



PERSONWEL
EXHIBITS

A - F



Qrpandzation
Excentive Staff
Exewutivoe Directer
SOCsLCATY
© Admin. Law Judges
Opinions & Review
Chief Acsountant
Economic & Pollicy Analysis
Ceporal Counsel
Cansumer AfFairs
dublic Affalrs
Corporat:on Finance
Enf-.genant
Harketr Regulation
Corporate Repulacion
Invescwenlt Hgmts
" Comptroller
Personnel
ata Processing
Reports & Info. Services
Adwain:, Services
Nat. Market Advlsocy Boacd
Adv. Coom. on Corp. Discl.
New York
Bosran
Arlanka
Chicago
FE+ Worth
Denver
Los Anpeles
Seattle
Washington

Total

%At end of year.

*

SIMMARY OF EMPLOYHENTH

1876=-1000

1978

22
11
20
13
in
i
45
56
12
10

256
<194
127
1
102
2%
¥

- 33

172
31

-

214
37
51

il12
53

1980

32
A5
iU
1l

21
40
4o
14
114

136

(o]
—

ITqIYXE

S -

¥

e L Aty L e,
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Prpanization

Executive Staff .
Executive Dirvectoer
Secrecary

Admin. Law Judges
Opinians & Reviaw

Chief Accountant

Economic & Policy Analysis
General Counsel

Consumer Affairs

Public Affairs

Corporacion Flnance
‘Enforcement

Market Repulation
Corporate Regularion
Investment Mpak.
Comprroller

Farsonnel

Data Pracessing

Reportes & Infoa. Services
Admin. Services

Hotf. Harket Advisory Board

Advisory Coom. on Gorporate

Diaclosure
Haw York *
Boston
Atlanta
Chicaga
Ft. Worch
Deaver
Los Angelas
Sezttle
Hazhington

Tetal

283 .
190
130
4
106
25
» 23
48
205

5

SURMARY OF PLEMAMENT POSTTIONS

15976-1480
1377 1978 1979 1980
23 23 25 32
10 10 14 13
22 . 22 23 23
12 12 12 11
11 11 _ 10 !
17 20 25 25
53 : LB 48 45
62 JBo 3 G8-
12 12 13- - 14
10 10 ! 9
281 278 265 255
ririsl 200 208 ~ 206
139 131 148 152
3% 15 34 12
109 109 108 105
25 25 27 27
25 25 26 27
51 31 54 a7
194 180 174 168
55 55 53 55
9 - - -
7 - - -
't 2R 228 222 - 221
17 37 ' 39 a9
54 54 35 54
111 111 112 110
54 54 54 43
55 55 55 . Sh
101 101. 102 ' o102
i1 43 43 - T 4D
72 12 13 72

———— e e— pe——

11T 2,092 2,123 2,104
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SEC SEPARATIONS®

Organization

Enforcement

HMarket Regulation
Investment HManagement .
Corporation Finance
Reports & Informacion Sexvices
General Counsel

Secretary

Executive Director
Economic & Policy Analysis
Administrative Law Judges
Administrative Services
Chief Accouwntanc
Comptroller

Personnel

Consumer Affairs

Cata Processing

Opinions and Review
FPublic Affairs

Corporate Regulation

Executive Stcaff

Fisgeal Yoars

1577 1220
BECIT "
35 12 43 38
22 18 15 15
36 i8 52 48
22 ¢ 39 © 32 28
9 25 3713
2
0 3 7 3
2 aJ i 3
16 11 10 10
1 0 2 G
4 2 10 >
4 5 1 3
5 3 6 2
3 6 4 5
1 1 g L
2 7 3 4
z 3 2 4}
1 0 2z 1
> 8 6 2
3 3 2 6

“Ipcludes retirements, reslgnations, separatlens/transfers

to other agencies, health, terminations for cause, ate.



Regional Offices

Atlanta
Boston
Chicago
Denver
forth Worth
Las Angeles
Hew Yotk
Seattle

Washington

—_—— -

Fiscal Years

1977 1978 1979 1980
7 4 5 10
4 4 5 7
11 8 20 13
3 6 9 13
10 10 20 13
22 21 29 12
33 39 38 27
3 2 3 4
8 3 11 7



Extibit C

Set out belew is a list of ~1l career and ron-career SES and
GS-18 throuch GS-18 positions by job ticle, grace level, salary,
cescription of duties and the names of incumbents of each position.

Mon—Career SES Position Appointments

Director of Legislative Affairs, ES-1, $50,112 p.a.
Duties:z Advises the Chairman and the Comission regarding
the planmirg, cmrd'h%aticlm and implementation of the SEC's
legislative activities,
Incumtent: Matthew R. Schneider
Director of Econcmic Policy 2rd Analysis, -Es-d, 550,112 p.a.
Duries: Advises the Chairman and the Commission regarding
the econemic imelications of major policy decisions.
Tnoumbent = éteuen E. Lewy
Birector, Division of Investment Fanagerent, E£S-5, 350,112 p.a.
- uties: Par_":ninisterls the Federal securities laws as Lhej*r apply
to investment companies and investment zdvisors and, in certain
 areas, institutional investment managers.
Incumbent : Sydney Hendelsohn (M. Mendelschn retired 2s a career
' enployee on Ccotober 31, 1980; he is secrving at the

plecssure of the Chaipman as a non-career appointee
until his (Mendelschn's) successor is nemed.)

Career SES Fosition Appolntments - - - . -

E:xecutiue_ Assistant to the Chairman, ES-2, 350,112 1 a.
Duties: Provides the Chairman and the Ceamission with hig-h—leuel
legal counsel and advice independent of any other advisocy
system.

Tncumbent: Daniel Goelzer

.
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Executive Director, ES-4, $30,112 p.a.
Duties: In accord with Reorganizastion Plan 10, the
incutiant develops and executes the overall management
rolicies of the Commission for all overating divisions and
offices and exercises direct acinistrative control over
the offices of Personnel, C&'npt.rc;il-er, FEIE.].:::.::rt.S .and- Irnfarﬂ'a:ti.ﬁn
Services, Public Affairs and Consumer Affalrs. -
Inr:wr.l:-e.nt: EBenjamin Milk

Ee;;uty Dxecutlve élirectcr, ESI-Lr .550,112. -1
Duties: aAdvises the fxecutive Director and the Chairman on a
wide rande of administrative Ir n2sement matters and 2ssuUmes .
direct responsibility for specific programs, projects and
activities as determined by the Executiwe Director.
Incumient; George Kundahl

Birector of Regiomal Office Cperations, ES-3, $50,112 p.a. .
Duties: Cootdinates and particigztes in the planﬁing:
direction armd evalvation of the full range of regicnal offica
sctivities.
Incuitant: James C'Iarksgn

Director, Division of Corporate Requlatiom, £5-4, ¥50,112 p.a.

- Duties: Top program administrater and advisor to the

Commission in carrying oot its statutocy responsibilities
undar, the Public Utility Holdirg Company Act of 1235 and

Chapter X and XI of the National 2ankruptey Act,

Incur-ent: Aaren Levy



Director, Division of Cor, “ration Firance, ES-5, §$50,112 f}.a.
Duties: FResponsible for administration of all matters
relating to establishment and acherence to standards of
econonic and financial reporting 2s to securities traded
on sacocities exchanges, securities traded over-the-counter or
offered for public sale pursuant to registration E:E‘.ITPti“.l'_E“
reqgulation; estebl,%:s,hes and i_rng;lli‘rent:s standards of fair
disclecsure in solicitation oL prexies; scministers
standarés set forth in the Trust Indenture Act of 1939.
Incimibent: Edward F. Greene

Deputy Director, Division of Corporation Finance ES-4,

550,122 p.a.

Duties: Shares with the Director overzll supervisory
responsibility for the Division and has primary respon—
sibility for the achievement of fuﬁctin-:ns and objectives
desigrated by the Director.

IncuThent: Lea B. Spencer

Rssoclate Director(Small Business 3nd Intermational Affairs),

Division of C:::rp:ft;atit::n Fipance, Eﬂ-é, $5EJ,112.P--3-

Duties: Responzible for the d¢entralization of current small
business rulemaking initiatives, snalysis of amall business
rule propesals, and oversight of the Offices of International
'E:urp:::rate Finance and Chief Accowntant of the Division.

Inovrmbent: Mary E. T. Bezach



issociate Director (Cperations), Division of Corporation
Finance, E3-4, 550,112 p.a. .
Duties: Responsible for ;r_hﬂse non~legal functicons
of the Division rels-ing to Full disclosure and
accuracy and fairness in report_ing, includipg
coordinating the functions of the branches of
corporate analysis and examination within the Division.
Incutb_a:nt: William . Wood
hssociate Director {Lecal), Division of Corporaticon Finance,
ES-4, 550,112 p.a-.
Duties: Rea_‘:t:-nsib_le for the I'F:'JiE'n‘ of existing statutes;
analysis of proposed statutes, rules, forms, disclosure
interrretations, aquidelines and oolicies administered

by the Division; conducts informational and legal

interpretation programs for such groums as registrants, - -

underwriters and the general public;’ conducts
exemprion proceedings.
Ipcumbent: John T. Shinkle

Birector, Division of Enforcement, ES-5, 350,112 p.a.

Duties: Responsibile for the investigation and.-

— o —- e — e T

enforcesent activities under all of the Acts
administered by the SEC; supervises the institution
of administrative and imjunctive actlons; and reviews
cases .‘.-5 be re.u_fen‘ed to the Jtisti.ce Cerartment for
criminal prosecution. .

Incuitent:  Stanley Sporkin

- —_—— T e - —--



*Ceputy Cirector, Division of Enforcerent, E5-4, $50,112 p.a.
Dutiss; Functions as the cay-to—<ay administrator of the
totality of the Division's enforcement operaticns amd
oversees the discharge of the Director's policy decisions.
Incurtant: This position is temporarily cancelled.

fssociate Director {Investrent Managerent and Corporate Finance],

£S-4, $50,112 p.a. _ -

Duries: Supervises inguiries zpd investigations relating

*

to disclosure and £ilings under the various Federal
“ecurities statues thaﬁ arce administeréd by the Cormission;
supervises lnvestigative and enforcement activities arising .
in the investment management ard investment company areaj
supervises acoounting and carpmfate fraud cases; SUFErviééﬁ
natiorwide enforcement of laws covering the trading of
securities markets.
Tpcymbant:  Iowin M. Borowski
Esscciaﬁé Director {Legal and Triall, Divisicn of Enfo?CEﬂentr-
PS-4, 550,112_"[:.&.
Duties: Directs the Division's litiéatinn program conducted
by the Trial_Unit or by branch attorney; coardinates all
cases in litigarion in_the field. versees the Comission's
litication to dee that the SEC is well réﬁresenféd'in court—
and in adaninistrative proceedings and that Commission
positiens are consistent.
Incumkent: Eenjamin Greenspoon

* This pecition bas been temporarily camncelled as an SES posirion

in order to use this allocation elsevhere. ol

F- "



Pescociste Director (Reaions), Division of Enforcement,

ES-4, 550,112 p.a.
Cuties: Supervises amd cocordinates the investigative
znd enforcement activities of the regicnal offices:

conducts -liaison with the Justice Cegartment in

criminal matters; suvrervises the Divisien's organized

crime investigation and intelligence program; super-
vises monicipal securities investigations.
Incunent: David P. Doherty
hssoriate Director (Market Surveillance), Divizion of
Enforcemant, ES5-4, 550;112 P-a.
Duties; Supervises the Division's Enforcement
intelligence and market Surveiilance projram and
investigations involving trading on the naticnal
gichanges and in the over-the-counter markel; supervises
cases involving brﬁker-ﬁealer non-corpl iance with
statutory responsibilities; supervises manipu-
laricn cases and inguiries into proxies, tender
offers; supervises programs to contend with false
and/or delinquent filings under the Securities
o change #ct of 1334,

Tnelmmbents Theodore &, Levine
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Azsociate Director {Lecal and Discleosure}, Office of

Investrent Management, ES-1, 350,112 p.a.
Duties: Adninisters the disclosure pmv-isinns of the
Securities Act of 19233 and the Inuestrre;ﬂ: Company hct of
1940 as they relate to investment companies and similar
investment vehicles: develops and revises the regulatocy
programs for investment adviz.eré.; develons the 5;3-’_“5
institutional disclosure program under the Securities
Exchange Act of 1334; cversees legal interpretative
work il.'l relaticn to the above.
Incumzent: Joel Goldberg

Aessociate Director {Regulaticon) Division of Investment

Maragement, ES-2, $90,112 p.a.
Cuties; Iﬁplar&nts the regulatcry aspects of the
Investment Commany Act of 1948, including evaluation
_OE TeqUesES fDl; exemptions: plans, coordinates and
implements a program of compliance examipations of
'inves-_trrent companies and adviser:ﬁ.; conducts liaison
wirh Enforcemant Division; overseeg p;:'ogtams dealimg
with certain types af insurance products.

Incunbent: Martin E. Lybecker .

rrTr T



r

Director, Division of Market Regulation, E5-5,

$90,112 p.a.
Duties: Responsible for the a-:imi.n‘i.Etraticn of
programs relating to the structure, operations
and efficiency of the securities rarkets and the
finansial responsibilities and professional services
of brokers and c‘:eai:e-rs.
Incurbent: Touglas Scarff

Ceputy Director, Division of Market Regulation, ES-4, .

$50,112 p.a.

Duties: Shares with the Director resronsibility for

the administcation Gf. the Divizion's programs and hes
primacy responsibi]itl_.r for the achievement of
cbjectives and ocals designated by the Director.
Incumbent : She-ldnn Rapnaport |
csociste Director (Legal Policy and Trading Practices),
Division or Market Requlation, ES-1, $350,112 .p-a.
 Duties: Relt-ﬁers legal advice re-gar&ing those pro—
visions of the Securities Exrchange Act edministered
by the Division, drafts and/or comments on proposed
legislation or rules relating to divisional wdrk;
acts on rule charge £il r".ngs' by seljFregulatnry
organizaticons; serves as liaison for the DJ:;visiOn
with other agencies and Congressicnal Committees.

Incunbent: Roger D. Blanc
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hssaéiate Director {Self-Regulatory Cversight), Division
of Market Regulation, ES-1, §50,112 p.a..
Duties: &Administers the requlation and Duerségh; of
the self-regulatory organizations, the HRSD, and
the Municipal Securities Rulemaking Board; regulates and

oversees specialists and market ﬁakers, floor tréders and
securites érofessim:':al' ac'tivit_ies on the exchanges ard in the
cver-the—counter marker; oversees securities inffﬁnr.atinln
DrOCessOrs.
Incurkent: Gsorge T. Simon
*hssociate Direcior {Inspection, Examination and Surveillance),
Division of Market fegulationm, EZ-1, $50,112 op.a.
Muties: Plehs, rcordinates and executes regulatory pro-
grams, including the aEEIQn of compliance znd oversignt
examinations, for suwei_ll;a.nce of brokers, dealecs,
municipal securities dealers, for oversight of self-
regulatory organization activities pursuant to their
obhligations undler the Securities Exchange Act of 1934;%,
ard for allocation of regulatory responsibilities inong
such Drganizéﬁions.
Incurbent: Ec-ard A, Kwalwasser -
Chief Accountant of the Commissicn, ES-4, 550,112 p.a.
vties: Functions as chief accnunting_cfficer ar<d
advisor to .t_he Commission; initiates, plans and directs
the accounting and suditing policies and pregrams of the

SEC; participares with professional organizations, -



_ID_

educational instituticns and the business world
in the develcpment of sound accounting/awliting
practices and pronotes an understanding-of the
cbjectives of the SEC.
Incumbent = _Clarencé A. Sampson

Deputy Chief Accountant, ES-3, $S{JI,J.12 “p-a.
Buties: Shares the duties Df the Chief Accountant;
bears prirmary responsibility for giving professional
accuunéingféuditing #duice Lo SEC staff, ccordinating
and giving policy direction to the accounting staff
of the Division of Corporation Finance; rendering
£inal cecision on complex issuves of financial re-
porting which are referred to the office.
Incurbent: LeGrand C. Zirhy

Director, f_:lffi::e of opinicns and Rev.iew, ES-3, $50,112 p.a.
Dutigs: Hakes recommendarion to the Commission regarding
findircs, opinions, and crders promilgated by the SBEC In
contested cases apd other controuerﬁiés arising underc Ehe
Acts seninistered by the Comnission; 25 directed by the
Commissicn, issﬁés findingé, orders and rulings in pro-
ceedines under the Federal securitles laws;
sdvises in new Rules of Practice; prepares annual
report of th-e Commission.

Tnocumbent: William Stern



Gzneral {ounsel to the Commission, ES-5, 550,112 p.a.

—_

Dutiesz Serves as Chief Legal Cfficer of the_f.‘wmissibn;
on behalf of the Conmission inrervenes ing
participates as amicus curize, or-other»ise enters into
ahy case, sdministrative or court proceeding involving
the SEC, provides }egaJ-. advice cegarding those ‘
functions reserved for the Chaiman as age;n::.f head;
formulates and presents an annual legislztive program;
performs litics ion functions invalving cefense of the
SEC Er:d staff.
Incurbent: Ralph C. Ferrara
Lisc:ci:ate Ganeral Counsel {Administrative Proceeding and
Mznagement Eihics), ES~4, ?50,112 p-a.
Duties: Responsible for supervising ceses in trial and 7

aprellate courts, civil Iitigation to which the Commission

- -

is a party; in litigation where the Cammission appears
or intervener, and in litigation brought against

the SEC or its staff; supervises lec-g&l'pcsitions '
teken in law enforcement sctions; provides advice to
the SEC and staff on FOIA, privacy act, procurement
and egual employment oprortunity matters: - ‘

Incumbent: Michael K. Molensky
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Associate General- Counsel {Appellate Litigakicon), ES-4,

$50,112 p.a.
Duties: Administers the SEC's amicus curlae program;
supervises the n':.;.nre ncwél and corolex sppellate
litigation where ths.; Camission 1s a party; 5upervises
the remnd‘aticns:_ for action énd rulemaking/policy
propaszls frem CDT.'PDI‘:E!tiDH Finance; gives advisory
cpiniens on legal aspects c:f accounting and auditing
ratters.
Incumbent: Jacob H. Stillman

P.s.s.c:ciat-ﬂ. Ceneral Counsel (Counaelingj, ES-4, 550,112 p.a.
Duties: Plans, ccordinates and svpervises thg reyiow
of all recomendations for action and SEC setivities in
the areas of Market Regulation, Investment Management,
arnd Eccrnomic Policy and Analysis; responsible for the
Cermnission’s annual le-gislatiue. programs; coordinstes
SEC EEQulatéry activities L.lrith “hese of other agencies
Treupmoent s Rc;bert. C. Pozen

Soliciter to the Commizsion, £S-4, $50,112 p.a.

1

Tuties: Togerher with the Gereral Counsel, responsible for

overseeing the Commission's ceses in the U.S. Courts of
Eppeals for review of oréers, apzeal of injunctions or
appeals arising under Chapter X of the- Bankruptcy Act.

Incmt-ént: Paul Gonson
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Regicnal Aoministrator, New York Office, ES-5,
50,112 p.a.
Duiies: Responsible for the direction of the com-
pliance, ipvestication, enforcement and admini-
strative functions of the regional office. '
Incumbent: Stephen-L. Hammerman
Ceputy Regicnal Administrator, Maw York Office,
ES-4, $503,112 p.a.
Duties: Resconsible for the riay-ta—déy operation
of the office, ensure that priority work is
accomplished, handles special projects.
Trcurbent: Donald H. Malawsky

Pesoclate Reqicnal Ecministratoc, {Enforcement) Hew York foit:!;.',
£S-1, $50,112 p.a. | .
ties: Plans and estabiishea policy for the regi(-:ma.l
enforcemant program and divects and evaluates regicnal
staff operations in the enforcenent area.
II'!CI.'I;"I'}.-'I'EntI Michael T. Gregq ‘
Agsociate Regional A&ﬂinist-rator {Hegulation), Yew York
Office, ES—-4, 550,112 pia. -~ - - - |
Duties: Pllans and sstablizhes policy for the regional -
reculation pr::::gu.:‘am and divects and evaluates regional

staff pperatiocng in the regulatory area,

Tncmbent: Lawrence J. Tuscam

e
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Fegienal Adninistrator, Chicage Cffice, E5-4,

$30,112 p.a.
Dutias: Resp:;:r;sible for the compliance, investigation,
enforcement and administrative activities of the regiocnal offir:E;
Incurhbent:s William D. Goldshercy -

Pssoriate Regional Administrator, ES-3, $50,112 p.a.
Duties: Hespc:unsibi:a_ for all reqional activities in
the zbsence of the administrafnr; responsible for
cay-to-day activities of the office.
Incurkent: William €. Hegan

Regional Administrator, Los Angeles Office, ES-4, $50,112 p.a.
Duties: Resconsible for the compliance, investigation,
enforcement and adminlist-ratiue activities of the region. -
Incumbent: Lecrnacd H. Rossean

rssoclate Regional Alj‘mi.nistlrat{:r,' Ies Bngeles Office,

ES—1, $50,112 p.a.
Tuties: Respﬁmsible for the day-to—day comp;iance,
investigati:an, enforcement and administrative
functions of the Saﬁ Francisco Brasnch fo-ice.
Incumbent: Eobby C. Lawyer

Fegional Administrator, Atlanta Office, E5-4, $58,112 p.é. -
Duties: FResponsible for the compliance, ir.-,restigat.ion;
enforcement and administrative activities of the

regicnal office.

Tnocumbenr: Jule B. Greena



_15_.

Pegional A3winistretor, Boston Office, ES-3, $30,112 p.a.
QEEEE;:- Respansible for the compliance, ip?eatigétiﬂn,
enforcEme-nt and admninistrative activities of the
regicnal office,

Incurbent: Willis H. Riccio

Regional Administrater, Denver Cifice, £5-4, $50,112 p.a.

L

Duties: Eesp::nsibl.e for the compliance, investi-
cation, enforcement and administrative activities

of the regional office.

Incumbent: Robert H. Devenport

*Fegional Admipistrator, Fock Worth Office, ES5-4, 550,112

puties: Responsible for the cempliance, investigation,
anforcemant and administrarive activities of the
reqlonal office.

Incurbent: Wayne Sémr&

Fegicnal Acirgini:s.trator, Sgatrle Cffice, ES-4, $50,112 p.a.
Duties: Responsible for Ithe compliance, investigation,
enfarcensenﬁ-'and acministrativa sctivities of the
regicnal office. I.

Tncumrbgnt:  Jack H. Bookey

e T S - .

This position has been temporarily cancelled 2s an SES position

in order to use this allccation elsevhere.
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Regional Acministrater, Washington Office, ES-4,

$50,112 p.a.

Duties: FResponsible for the compliance, investigation,
enforcerent ard adminmistrative activities of the

reqlonal office.

Incurbent: Paul E. Lecnard '

Gs=16 through G3-18 positions

Chief Administrative Law Judge, S-17, $50,112 p.a.
Duties; Respensible for the cocrdination and
assignment of -all adninistrative proceedings
under laws administered by the S5BEC; beers
ultimate respcms:ibility to the (hairman for
the progress and disposition of all admini-
strative proceedings.

' Incumbent: Warven E. Blair

Administrative Law Jl-_:dge, G5-16, $50,112 p.a.
Duties: As assigned by th-e Chi-.ef Administrative Law
Judge, resoonsible for the progress a;ﬂd disposition
of administirative prté:-c&edings under the lzw administerad
by the SEC.

Incumbent: Cavid J. Mackun

L



o

tdministrative Law Judge, GS-16, 550,112 f.a-
Duties: same as Administrative Law Judge Markun.
Incurtent: Max O. Regensteiner |

Aiministeative Low Judse, G3-16, 550,112 p.a.
Duties: same as Administrative Law Judge Markun.
Incurbent: Irving Schiller

Administrative Low Judge, G3-16, 550,ilé -p.a.
Duties: same as Administrative Law Juﬁgé Markun.
Incsibent: Jerome K. Soffer

Ao inmisirative Law Judge, GS5-16, 550,112 p.a.
Buties: r.7e as kdministrativa Law Judge Mackun.
Incwwcent: FRalph H. Tracy.

Admini;trative Law Judge, GS-16, 55&,112_ p-a.
Dutigs: same 25 Aaninistrative law Judoe Markun.
Incuorzent: Edward B. Wagner

hdminisératiue Law Judge, G5-16, $50,112 p.a.
Position vacant |

rdministrative Law Judge, GS-16, $30,112 p.a.

Position vacant .



Exhibit D

Set out below is a list of afl_ Schedule C appointments
within the Commission by job title, grade lewel, salary, a brief
desgr%ptian of duties and the names of the incurbents of each
st lon.

1. Public Information foicer,-GE—lﬁ

$50,112 p.a. - Andrew L. Rothman

Thg Public Informaticn foicer'SErveé as the chief
sdvisor to the Ch;irman on public information and as
liaison with the news media..

2. {Confidential Assistant, GS-11

$23,986 p.a. — Linda L. Terminello

The Confidential Assistant to the Chairman is respon-
sible for assisting the Chalrman in the review and
coordination of administrative smatters and in handlirg
comgressiomal, industry and public relations.

3. Confidential Assistant, GS-10

$43,195% p.a, - Francas R. Sienﬁiewicz

The Confidential Assistant to a Commissioney is respon—
sible for assisting the Commissioner in the review

and coordination of administrabive matters and in hanﬁling
Congressional, industry and public relations.

4. Confidential Assistant, GS-10 ' *

$25,421 p.a. - Eileen ﬁ4 Finsgan

Duties as described in 3 zbove.



3.

10,

Confidential Assistant, GS-10
$25,241 p.a. -~ Barbara L. Barvett
Duties as described in 3 abeve.
Contidential Assistant, G5-10
$23,877 p.a. - Ella M. Black
Duties zs described in 3 abowve.
Secretacy {Steru::],"l G5-9

$22,305 p.a. - Connie X, Cudd
Personal zssistant and executive secretary to the Chief
hcoountant of the Comission.

Secretary (Steno), GS-9

$21,065 p.a. - Valerie M, Whitlock

Persoral assistant and executive secretary to .the Gzneral
Counsel of the Commission.

Secretary (Typing), 05-7

$15,193 p.a. - Martha A. Sales

Secretary to the Director of Economie aznd Policy Anaslysis
Se{:retaryl{nrping], G5-6 . '

$15,040 p.a. — Ceborah M. naniei

Secretary ta;; the Director of the Division of Corporation

Fimance. -

TTT - 1%



11. Secretary, GS5-9
$1%,825 p.a. - Florence W. Eu]bFeth
Personal Assistant and Secretary to the Directaor of the
Livision of Market Regulation.

There are no vacant schedule C positions as of this writing,



Loobl o bt e b sl
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Set cut belew is a list of the names and job titles for
positions GS-11 or higher that the SEC 'has hired or anticipates
hiring between July 1, 1980 and Jamuacy 21, 1981,

M agnes Position

Division of Market Begulation

Jonathan Blatt _Attormey
Steven Molinari Attorney
Michael Watkins Attorney
Eric Miller Attorney
Fhilip Meyers Artorney

Division of Fnforcement

Joseph Goldsteln Attormey

Joyce R. MelDonald-Zamer Attcrney'

Ira Paull . Attrarney
Cennis Johnson - Attommey
Roger Glenn Attorney

Division of Invesiuraent Management

Marlene Morten Attorney
Mary Crook Bttormay
Barkara Fraser Attorney

Division of Corporation Finance

John Shinkle Attorney

Tem Plotz ALtorney

Grade

G5-1]
Gs5-11
GS~-11
GS-11

G5-11

G5-13

e5-11

G5-11

G511

Gs-11

‘¢s-11

G5-11

GE-11

G5-12

9721
10/19
9722
9/7
8/11

6/15
10/6
8/24
8/25

9/8

8/2%
9/7

9/3

972

10/1



{continued)

Hame

Position

GCrade

Division of Corperation Finance {continued)

Donald Dillard

John Swayze

Andraew Stewarf
tephen Gray

Gerald Huepel.

Robesrt Pincus
Zlaine Layé

Sharon Witherspoon
Felix Leathgrwbod
Barry Lakas

Cffice of the General

ABocoountant
Financial Analyst

Accountant

Atbtorney

Attorney

Attorney.

Attorney
Ltrtorney

Attorney

Accountant

Counsel

Arthur MHiller
David Schwiesow
Conald Lively
Gilles Attia

Doris Fxum

Attorney
Attorney
Attorney
Attorney

Artorney

Office of the Chief Accountant

David Martin
Legrand Kicby

Division of Corporate Requlation

Accountank

Accountant

John Connolly

Cathering Fisher

*

Attorney

Attorney

G5-11
GS+13
G5-12
GS%ll
G5-11
GE-11
G5-11
G5-11
G5-11

GS5-12

65-12
G5-15
GS-12

G5-12

CGE-11

G5-13

G5-113

ECD

10/20
10/71%

11716

9/12 .
6/16

9/8

9/22
8/11
9/8
12/15

9/8

1172 -

10/5
8/24
8/10

6/19

11/2
11/2



{continued)

Namea Position

Executlve Staff

Wilson Haligler Program Analyst

Lecnard Worley Progrem Analyst

Qffice of Data Processing

Robkerta Deihl Computer Spec.

New York Z2eqicnal Office

Marc Powers ALtavney
Karen lambrosky Attorney
Miriam Benitez Attorney

Los Angeles Regicnal Office

Dianne Lzbovits | Attorney
Paniel Donochue Atrorney
Sandra Adams Attorney
Semial Treadwell ALtorney

Chicaqo Ragional Qffice

Karen Welssman Attocney
Conaéantine Harvales Attorney
Thomas Huber | Attorney
Michael Schley '~ Attorney

Anita Pagler B Attorney

Grade

G5-13

G5-13

G5-12

G5-11
G5-1l

GS-11

G5-11
G5-11
G5-11

G5-11

G5-11

GS-11

- G5-11

Gs-11

Gs~-11

-9x7

11/2
11/4

3/7

. 8/7

/8

377
9/7
S/7
B8/6

8/24
6/2

16/5
8,/10

8/10



{contii ved)

Mame Position

Depver FPegicnal GEEice

Lillian Filegar Attocney

washington Regional Office

John Henrick Comp. Examiner
Charles Cheney Lamp. Examiner
Ronald Crawford Atrorney

Atlanta Reqional Cffice

roy Bacriman Attormey
Olimpia Boveda-Cepena Attornéy
Jay Zagoren Attorney

feattle Reaicnal Cffice

Christine Ellis Canp. Examinet

Also: Comissioners Stephen Priedman and Barbara Thomas

GCrada

GS-11

G5-11
G5-11

5-1l

G5-11

G5-12

5-11

G5-11

671

9/8
10/19

8/11
8/10
9/%

10/21

8/1



Ml

James C. Freund
Kenneth Garbade

Irving Pollack

Linda Wertheimer
Wayne Ginion
Fohward O*Gar..a

Pavid Solomons
Ogcar Gellein
John C. Burton
Alfred Rappaport
Katherine Schipper
George €. Mead

Securities and Exchange Camission

Experts or Consultants

Junpe 1, 1980 — June 21, 1961

Nature of work

Review of disclosure policy related
to mergara/tender offers

Study of the relationship between
the market for securities and futures

Assist in settlement of JOS matter for
which he had responsibiiity wnile a
Crommisaionear

hssist in preparing a report on
private placaments

Nenlst in evaluabion of systems
related to the securities industyy

Represent SEC in a case which O'Gara
handled '

Advise on approaches to current
agcounting issues

ReErts o

Ed Groene
Division of Corporation Finance

Ralph Ferrarca
Office of the General Counsel

S‘;aniey Sporkin
Division of Enforoemant

Steve Levy
Boonomi e & Policy Analysis

John hdkins
Office of Data Processing

Bolbiry Lawyer
san Franclisco Branch Office

Clarence Sampson
Office of the Chief Accountant

rhw 3

-




